
Santee School District 
 

GASB 45 Advisory Committee  
 

Minutes 
 

January 28, 2013 
 

Members Present:  Allwyn Gazi, Andrea Larkin, Barbara Ryan, Karl Christensen,  Kathleen 
 Grenfell, Kristi Sheen, Melanie Hirahara, Minnie Malin, Prudence Dumon,  
 Randy Williamson, Brad Orr, Denise Hujing, Julie Rasmussen, Kandace 
 McCrae  

 

Guests in Attendance: Insurance Committee Members: Andrea Larkin, Kristi Sheen, and   
    Randy Williamson; BB&T John Burnham Insurance Team: Brad Orr, Denise  
    Hujing, Julie Rasmussen and Kandace McCrae 
 

Call to Order: Karl Christensen opened the meeting at 6:03 p.m. and attendees introduced themselves. 
 

Health Care Reform Presentation: 
Our team from BB&T John Burnham Insurance Services provided materials and a presentation on Health 
Care Reform and the employer “pay or play” mandate.  Upon review of the employer responsibility 
requirements, it appears that the district is currently in compliance.  However, there are a few areas of 
concern regarding future requirements and discussion on how those items may be addressed.  
 

 Requirement:  Minimum essential coverage must be offered to employees working an average of 30 
hours or more per week.  Issue:  Long-term substitutes may be eligible to receive health benefits if 
working an average of 30 hours per week during a specific measurement period.  Tracking of hours 
may be difficult. District only needs to offer medical coverage under its plan; no requirement for District 
to pay but could trigger “affordable health coverage” requirement.  Designate standard measurement 
period, administrative period and stability period. Put process in place for reporting and tracking. 
 

 Requirement:  Affordable health coverage not to exceed 9.5% of the employee’s W-2 wages or 9.5% 
of the federal poverty level for one person (check on this. I thought it was only 9.5% of household 
income or “safe harbor” 9.5% of W-2 wages since district has no way to determine an employee’s 
household coverage).  Issue:  The district benefit contribution is first applied to dental, vision and life 
insurance premiums and the balance is applied to the medical premium.  This generates a higher out-
of-pocket cost for medical premiums, which over the next few years could exceed the 9.5% limit.  
Investigate the possibility of applying the district benefit contribution to medical premiums first and 
apply balance, if any, to the dental, vision and life insurance premiums.   

 

Review of School District and Public Agency Surveys: 
Survey results were reviewed.  Comparisons were made between the retirement benefits offered through 
local public agencies and surrounding school districts which led to discussion on Santee School District’s 
retirement benefits.  Karl Christensen asked for suggestions from committee members on ways to contain the 
district’s retiree costs.  One member suggested increasing classified management employee’s minimum 
number of years of service to the district from age 50 to age 55 to qualify for retiree benefits.  It was also 
suggested that the district establish a hard cap for management retirees.  Another suggestion was to 
discontinue the cash opt-out option for retirees.  Retirees could still waive medical coverage; however, they 
would no longer receive the $75.00 monthly stipend.   
 

In regards to funding a portion of the GASB 45 liability above the “pay-as-you-go” amount, several committee 
members supported the option of depositing monies in a fund, such as fund 20, which would be designated 
for GASB but would also allow the district to pull monies back if needed.  Many expressed opposition to 
depositing monies in an irrevocable trust.  
 

Discussions for Future Meetings: 
 Revisit surveys and compile list of considerations to contain costs 
 What pro-active methods are we going to employ to encourage educating employees on mechanisms 

they can use to save for their own benefits and retirement benefits? 
 

Next meeting:  Monday, March 11, 2013 at 6:00 p.m. 


